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- SPECIAL BULLETIN

14 September 1987

NUMBER: 42-87
TO: Agency Training Officers

SUBJECT: Culture, Power and Gender Dynamics (CPGD)

"Culture, Power and Gender Dynamics," sponsored by the
Office of Equal Employment Opportunity, is a mixed gender
forum for discussion of how the awareness of culture--shared
values and basic beliefs--and the use of power impact on the
individual and group successes of men and women in the Agency.
Emphasis is placed on. exploring the variance and contrast in
problem solving and decisionmaking based on gender differences.
Participation in the course will help individuals plan strat-
egies for removing systemic barriers to the full employment of _
women professionals. The desired result is a more effective ?
utilization of the talents and human resources available to
the Agency in its female workforce through a better under-
standing of gender differences and leadership styles. CPGD
is designed to replace both the Women's Executive Leadership
Development (WELD) course and the Professional Men's Course

(PMC) and will integrate men an i urse.
For further information call STAT

COURSE DATA

Conducted By: Office of Equal Employment Opportunity

Length: Five days, full time

Frequency: Six times per year

Location: Out of Town

Class Size: 24 minimum; 26 maximum !
Grade Range: GS-12 and above (men and women) :
Prerequisite(s): Nominations must be sent through

Directorate Senior Training Officers ;
or Equal Employment Opportunity {
Officers to Central Registration, :
ITB/OTE, 822 CofC. ,
Registration Deadline: Four weeks before course begins
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